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This Issue 

This issue of the Bulletin is taken up almost 
entirely with proceedings of the recent confer- 
ence, the forty-fifth, that was held at Qualicum 
Beach on May 6 and 7. There follow the 
president’s address, reports on conference 
speakers, special sessions, committee reports, 
and the texts of the addresses of each of the 
members of the panel on automatic membership. 
Unfortunately it is not possible to print a ver- 
batim report of the discussion that took place 
after the formal presentation of the arguments 
by the panel members. Although such 4a report, 
complete with stage directions, might prove 
interesting reading, it is felt that the calm and 
reasoned statements that have been printed in 
this issue will be of considerably more value in 
assessing the merits and difficulties of automatic 
membership. 


Ed. 


The President’s Address 


Although we can and do take pride in the 
past achievements of the British Columbia 
Library Association, your executive this year 
decided that we might profitably pause to review 
our program and purpose. A special committee 
was named to assist in the stock-taking. With 
our aim clearly in mind we shall be better 
equipped to take whatever steps are necessary 
to strengthen B.C.L.A. and, through the asso- 
ciation, to advance library service and the pro- 
fession of librarianship. We feel that it is sound 
counsel that one should not be completely ab- 
sorbed by the concerns only of the present. 

Nevertheless, the work of our committees and 
the program of this convention prove the pres- 
ent vitality of our association. The reports that 
you have in hand are evidence of much hard 
work. My grateful thanks are due to all of 
those who contributed to this body of work 
during the year. 

A vigorous association needs leadership, It 
needs, also, a wide participation of the members, 


a group solidarity, and an adequate financial 
structure. The British Columbia Teachers’ 
Federation was reminded of these needs at its 
recent convention; the advice can be taken to 
heart by our association, too, 

This year, thanks to Miss Margaret Clay, we 
in B.C.L.A. have a special opportunity to hear 
of the early history of our association and of the 
first leaders of our organization. We shall real- 
ize afresh that the professional advantages that 
we enjoy today were firmly established for us 
by these pioneer leaders. Let us strive to prove 
worthy of them. 

Margaret Brunette. 


Books and Librarians 

A conference highlight was the Rev. T. D. 
Somerville’s stimulating talk, “Some thoughts 
on books and librarians”, Addressing the dele- 
gates at the luncheon, Father Somerville re- 
marked that the world of books is a world of 
ideas, and that the librarian’s work must there- 
fore be involved with ideas. The preservation of 
material in the library should take second place 
to the task of communicating ideas to the read- 
ers. In order to utilize fully this opportunity to 
give out ideas, he suggested that it was extreme- 
ly important that the librarian be a sympa- 
thetic, responsive human being who searches 
for ideas in his reading. 

He saw the novel as currently the form of 
literary expression reflecting most clearly the 
writer’s sensitive awareness of the extreme 
uneasiness of today’s world. Various novels that 
are comments on our age were cited by the 
speaker. Walter Baxter’s war story, “Look 
down in mercy”, shows the reader what it is 
like to be exposed to a hostile world. In “Lord 
of the flies”, William Golding interprets human 
nature and the forces fragmenting our civiliza- 
tion. A play such as “Waiting for Godot”, by 
Samuel Beckett, although it may in turn terrify, 
horrify, and fascinate the reader, nevertheless 
symbolizes the anxieties of our age. Another 
novel with a basic theme that illustrates the 








British Columbia 
Library Association 
OFFICERS - 1956-1957 


._..The Hon. R. G. Williston, 
Minister of Education. 


Hon. President 


President. ............Miss Muriel Laing, 
Victoria Public Library. 

Vice-President ; -Robert L. Davison, 
Vancouver Island Regional Library. 

Treasurer = _..Miss Doreen Mosley, 
Vancouver Public Library. 

Secretary _Miss Joan Moore, 


Provincial Library. 

Mrs. Margaret Brunette, 
Vancouver Public Library. 
Miss Eleanor Mercer, 
U.B.C. Library. 

Peter Grossman, 
Vancouver Public Library. 


Past President 


Council Members 





Editor, B.C.L.A. Bulletin J. G. Mitchell, 


Provincial Library. 

(Enquiries regarding membership and copies 

of the Bulletin should be addressed to the 
treasurer.) 





issues of our times is Graham Greene's “Quiet 
American”, written to show the dangers of in- 
nocence in 1956. Not overlooking a unique 
achievement in the field of historical fiction, the 
speaker drew attention to H. F. M. Prescott’s 
“Man on a donkey”, noted for its fine scholar- 
ship and literary imagination, 


As a corollary to his plea that librarians read, 
Father Somerville cautioned against browsing 
too widely. The discriminating reader recognizes 
his inability to keep up with all that is published 
and, therefore, narrows his field to correspond 
with his particular interests. He admitted that 
book reviews are a useful survey of what is 
being produced, but he warned of the old trap 
of reading reviews to the complete exclusion of 
books themselves. 


In summarizing, Father Somerville made the 
final comment, “Be human, and read!” 


M.B. 


B.C.L.A. 


British Columbia Books 


With the approaching centennial in mind, and 
with a view toward determining the part of 
libraries in the celebration, the executive this 
year p:anned a discussion of British Columbia 
books to replace the usual section meetings at 
the conference. Also strongly in mind when the 
session was planned were the smaller and more 
isolated libraries of the province, which the 
executive hoped would receive help and stimu- 
lus from the program in enlarging their collec- 
tions of British Columbia books. 

Miss Elizabeth Walker, of the Vancouver 
Public Library, drew attention to available 
sritish Columbia books, pamphlets, maps, and 
periodicals both in an informative talk and 
through a well-arranged display. She also dis- 
tributed a mimeographed list of the provincial 
publications she had discussed, which had been 
prepared by a committee under her chairman- 
ship. 


R.G. 


Vancouver Public Library 
Film Showing at B.C.L.A. 

On Saturday evening some of those who were 
early arrivals at the convention saw several of 
the films in the new series called “Picture Book 
Parade”. These were scheduled for viewing 
Sunday evening but owing to the late ending of 
the previous session the showing was postponed, 
On Monday at noon, about twenty-five people 
gathered to see one film “Stone Soup”. Projec- 
tion operators having departed, our guest Dr. 
Lieberman volunteered to perform these duties. 
Miss Mildred Price gave a brief introduction to 
the film. 

This new series is of interest to all schools, 
libraries, parent-teacher associations, and groups 
working with children. By a new process Mr. 
Morton Schindel has filmed the actual pages of 
the picture book with the camera moving to 
give the illusion of motion. Mr. Schindel has 
chosen only picture books which have sound 
literary merit as well as visual appeal. The film 
is combined with carefully narrated text and 
background music is added. 

Despite poor lighting conditions, a number of 
favourable comments were made. The quality 
of illustration was appreciated. The i!lusion of 
motion was noted as being increased by the 
gay music, The story was narrated in a lively 
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manner true to the text. In this case the author, 
Marcia Brown, was the narrator. Several school 
and public librarians were interested in obtain- 
ing other films in the series for use in their 
libraries. We hope next year more time might 
be arranged to view some of the new titles in 
the series now in production. 
M.P. 


Automatic Membership: 


A Panel Discussion 
Dorothy Salisbury, Vancouver Public Library. 

The area of inquiry assigned to me on this 
panel was “what effects a scheme of automatic 
membership would have on the individual librar- 
ian—how it would affect his status and welfare; 
also the relationships of B-C.L.A.; if re-consti- 
tuted as an automatic membership group, with 
C.L.A, and other library organizations”. 

The reaction of all members of the committee 
on hearing of this arrangement was very re- 
vealing to themselves. At the beginning of the 
year they would probably have felt that this was 
as good as any other way of investigating the 
matter, but now they felt that the approach was 
unrealistic. The emphasis has shifted, in many 
long and weary hours of very frank discussion, 
from the individual librarian to the profession 
as a whole. No member of the group has been 
able to maintain his or her original position; 
each one has given ground and also gained much 
in clarity of ideas through this period of stren- 
uous discussion, and the group has eventually 
reached unanimity on several basic principles. 
This has been a painful but very effective demon- 
stration of the democratic process. 

As you know from the committee reports you 
have received, it was early decided that the 
technique of automatic membership had no 
validity in itself; it had to be discussed in the 
terms of basic objectives. It became increasingly 
clear with continued investigation that there was 
no virtue in requiring automatic membership of 
one section of B.C.L.A. Clearly this must have 
been intended to point the greater moral re- 
sponsibility of the professional members to 
belong to this organization. This suggestion 
immediately draws attention to the character 
and purposes of B.C.L.A., which is not a pro- 
fessional association, although it may have 
originally been intended as such, and at one 
time actually restricted its membership to 
librarians—it is rather an association of individ- 


uals working in libraries or interested in libraries 
from some other point of view, and it acts as a 
clearing house of ideas about libraries and 
library matters, serving in a sense as an auxiliary 
to the libraries of B.C. It has never been called 
an association of librarians. 

True, librarians were instrumental in forming 
B.C.L.A. just as they were in the case of A.L.A., 
C.L.A., and many, many others on the state or 
provincial level. Moreover, in the many years 
since A.L.A. was established, it has been pro- 
fessional librarians who have provided the 
motivation throughout the years, and, possibly 
because of this, our library associations have 
come to be regarded by most of us as in some 
sense professional associations, They do deal to 
some extent with the matters which are logically 
the field of the professional association—they 
have spoken out frequently on behalf of the 
profession of librarianship, they have set the 
professional standards that exist at the moment 
—but because they are not made up exclusively 
of professional librarians and do not include 
among their membership every professional 
librarian within their respective geographical 
areas, they are not in a position to speak to the 
layman and to government with the uniquely 
recognizable voice of this profession. The U.N. 
Society accomplishes much on behalf of the 
United Nations, but it is not the United Nations; 
the B.C. Tuberculosis Society does a great deal, 
and with good result, in helping the Division of 
Tuberculosis Control to increase its effective- 
ness, but it is an entirely different organization. 
In both cases one society or association of more 
general character works closely with its related 
organization, but the function is different. 

Now comes the suggestion “that persons hold- 
ing professional positions in B.C. after one 
year’s employment must become members of 
B.C.L.A.” This is definitely not a logical devel- 
opment: it singles out a certain section of the 
membership or potential membership and re- 
quires that they belong, apparently because they 
are professional librarians; but under the cir- 
cumstances it is obvious that in B.C.L.A. they 
cannot be offered a purely professional associa- 
tion. Therefore, it becomes clear that automatic 
membership in itself does not accomplish very 
much except the easier collection of fees. 

Automatic membership does, however, have 
real meaning in a professional association, and 
in this matter librarians have lagged behind 
most professions. Many others have long since 
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become aware of the advantages that derive 
from such an association and have moved to 
organize their membership accordingly. ‘This 
has usually been a slow and difficult process, 
principally because the profession itself must be 
convinced before it can convince any govern- 
ment that it has a case. The music teachers had 
to discuss and plan very carefuliy before they 
were able to get a statute establishing a Regis- 
tered Music Teachers’ Association with the 
right to the use of the letters R.M.T. The social 
workers have been aware for some time that a 
professional-association on the provincial level 
is a necessity if they are to achieve greater 
effectiveness in carrying on their work, and they 
are at present working toward this end. Origi- 
nally all educational associations included 
everybody who was interested in the problems 
of education, but they eventually found that 
their most effective means of accomplishing 
their ends lay in the formation of a professional 
association. Each group has found that it could 
not function at maximum efficiency without 
such an organization; we have fallen far behind 
in recognizing this fact, but we can learn much 
from those who have preceded us. We can even 
do a little pioneering, in spite of the lateness of 
the hour, by being the first group of librarians 
in Canada to form a professional association and 
thereby encourage other provinces to take the 
same step. 

A professional association has three main 
purposes and functions that set it apart from 
any other organization to which members of the 
profession may belong; these are valid for any 
profession, but I shall state them here in the 
terms of a B.C. Association of Professional 
Librarians: 

1. It would be responsible for setting and 
maintaining standards and ethics of the profes- 
sion. It would be compelled as a matter of 
course to do this. Professional people—doctors, 
lawyers, nurses, teachers, architects, engineers, 
and the rest—are accredited primarily for the 
protection and convenience of the general public, 
since it is generally accepted that persons out- 
side a profession are not equipped to judge the 
qualifications of the individual professional per- 
son—hence the technique of licensing or accred- 
iting. The method by which this is done varies 
a great deal in detail from one professional 
group to another, but one constant factor is the 
necessity to belong to the professional organ- 
ization in order to be employed. This would not 


B.C.L.A. 


work any hardship on those who had been em- 
ployed before the professional association was 
formed, as those already holding B.C. certiti- 
cates would be accepted as charter members of 
the association. This is recognized as reasonable 
and ethical practice in dealing with the initial 
situation, and has been followed by other pro- 
fessions at the moment of establishing their 
official professional organization; obviously 
those already in the profession have met the 
qualifications that were required at the time 
when they started it, and they cannot be penal- 
ized for having been longer in the profession, 
or for having failed to meet requirements that 
had not been set when they started. 

2. It can clarify the concept of the profes- 
sional librarian in the mind of the general public 
and also in the minds of employing agencies 
whether public or individual, governments, busi- 
ness firms, provincial or municipal administra- 
tions, etc. ‘This is the reason behind the use of 
the association’s initials after the member’s 
name, and also the reason for the penalties in- 
flicted for the use of these initials if one is not 
in fact a member. These initials, M.D., R.N., 
and all the rest—used by architects, professional 
engineers, chartered accountants, registered 
music teachers, etc.—indicate to the lay person 
that the individual using them is a qualified 
member of his own profession. The B.C. Asso- 
ciation of Professional Librarians might use 
the letters R.L., as the nurses-use R.N. This 
would at least make the public aware that there 
were certain qualifications that had to be met 
by the professional librarian—in fact, to many it 
would be their first inkling that professional 
librarians exist. 

3. It can speak as the official voice of pro- 
fessional librarians in B.C. in dealing with any 
provincial body or with any question of great 
importance to the profession. \t the present time 
there is no organization that can do this, as 
this function is exclusively the right of a pro- 
fessional association which includes all profes- 
sional librarians in the province. This is not a 
right which the association would take to itself; 
it is a function which is expected of the organ- 
ized group of any profession since this is the 
only basis on which statements on behalf of the 
profession can be accepted by the layman. In 
speaking for the profession on questions of 
great importance it discharges a social respon- 
sibility, because it expresses the reasoned opin- 
ion of an informed group. 
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Initially there is often reluctance on the part 
of some members to accept the idea of auto- 
matic membership in the professional associa- 
tion. These people often feel that their rights 
as individuals are being circumscribed. This, 
however, is not a valid objection since a B.C. 
Professional Librarians’ Association could not 
be formed unless a majority of the professional 
librarians in B.C. voted in favour of its forma- 
tion. 

Now, as to the relationship of this group to 
other library organizations. In relation to the 
Canadian Library Association it is to be expect- 
ed that an arrangement could be worked out to 
the benefit of all concerned by which the B.C. 
Professional Librarians’ Association could pay 
a per capita affiliation fee to C.L.A. This would 
provide a guaranteed income to C.L.A. without 
the cost of collection. For the American Library 
Association and the Pacific Northwest Library 
Association the same type of arrangement 
could be made. 

Finally, it cannot be emphasized too strongly 
that there is no intention in the suggestion of 
the committee that the membership of the pro- 
fessional association should be taken out of 
B.C.L.A. 

The relationship of this group to B.C.L.A. 
would be that of close affiliation and co-opera- 
tion, since both groups would be working to- 
gether for the improvement of the profession 
and the growth of the library movement in B.C. 
The difference between them would lie in their 
function rather than in their ends. 


Don Bell, Public Library Commission 

Mr. Moderator has asked the following ques- 
tion: What effect will the proposal to restrict 
membership in B.C.L.A. to professional librar- 
ians have on the status of clerical workers and 
trustees? Unfortunately, the moderator has 
phrased a question which is at variance with the 
intentions of this committee. The principle of our 
proposal is as follows: It is for the establish- 
ment of an association of professional librarians. 
We are not proposing any changes in the pre- 
sent status of B.C.L.A. in connection with 
clericals and trustees. We are not proposing 
that anyone be excluded from the B.C.L.A.— 
our attitude to trustees and clericals is clear. 
We favor any action of theirs which will aid 
in further library development. We are aware 
of the many fine contributions made by B.C.- 
L.A. to library development in B.C. This aware- 
ness was made even more clear when we heard 
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the very fine address given by Miss Margaret 
Clay on some of the past achievements of 
B.C.L.A. It is earnestly hoped that such achieve- 
ments can and will continue, 

Our proposals have many parallels, in prin- 
ciple, in the development of other professional 
groups. Take, for example, the establishment 
of a professional nurses’ association in B.C. 
The establishment of this association in no way 
impaired the work of many organizations pro- 
moting public health at that time; nor thas the 
establishment of the B.C. Teachers’ Federation 
on its present basis! retarded the work of any 
educational associations such as the Parent- 
Teacher Association or The Association for 
Adult Education. The truth of the matter is 
that the establishment of such professional as- 
sociations as mentioned above thas provided 
greater stimulus for the work of the broader- 
based group, whose main qualifications for 
membership is interest in that respective field 
of public service (health, education, etc.). The 
objects of B.C.L.A. as set out in the constitution 
indicate that it is typical of such a broad-based 
organization. 


Objects of B.C.L.A. 

“The objects of the Association shall be 
to encourage library organization and de- 
velopment throughout the province of B.C. 
and to co-ordinate library service in various 
parts of the Province, and create friendly 
and helpful co-operation between them; 
to maintain contact with similar organiza- 
tions throughout Canada and _ elsewhere, 
and to advance by education, research, 
friendly association and co-operative effort 
the mutual interests of all libraries and 
librarians throughout the Province and to 
improve library service generally”. 

B.C.L.A. follows the general pattern of li- 
brary association described in THE PUBLIC 
LIBRARY IN THE U.S.: the general report 
of the Public Library Inquiry: 

“Like other professional groups, also, li- 
brarians . . . are organized in professional 
organizations. Unlike some of the profes- 
sions, however, no definite qualification 
other than interest in? or work in libraries 
is set up for full association membership”. 





1. Membership in the B.C.T.F. is automatic and qualifi- 
cation for membership is contingent upon the 
standards required for professional teachers. 

2. Underlining has been done by writer to give emphasis 
to point, 
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The objectives of a professional organization, 
such as the Association of Professional En- 
gineers of L.C., as defined in the Professional 
Engineering Act, are quite different in scope 
to B.C.L.A. 

Mr. Moderator has asked me the following 
question: whether our proposals, based on limi- 
tation, which he thought we intended, would 
strengthen or diminish the voice of libraries 
in government and public opinion. In answer 
to this question | would point out that in the 
light of experience of other professional groups 
our proposals would greatly strengthen the 
voice’ of librarians in government and_ public 
opinion. Such a group would speak as the of- 
ficial voice of professional librarians in B.C. 
in dealing with questions of specific import to 
the professional worker. 

In the recent wage increases for civil servants, 
for example, it is note-worthy that librarians, 
while receiving increases, did not receive in- 
creases comparable in many instances to other 
professional workers, such as agriculturists, 
social workers, etc. While the negotiations be- 
tween the Government Employees .\ssociation 
and Civil Service Commission were under way 
official representatives from professional or- 
ganizations, such as the social workers, agrolo- 
gists, foresters, engineers, etc., worked closely 
with the executives of the Government Employ- 
ees ssociation and, with the full approval of 
this association, went at a certain point in these 
negotiations to the deputy ministers and the 
ministers of the respective departments. These 
professional organizations, it may be noted, re- 
quire as qualifications not interest in but set 
standards for membership, including only those 
who meet these requirements, No official repre- 
sentatives from B.C.L.A. approached the De- 
partment of Education on behalf of librarians 
in the Civil Service as the representatives of 
these professional groups were able to do for 
their respective members in the Civil Service. 

[ am glad you asked this question Mr. Moder- 
ator because it will be seen from my example 
that librarians at present do not have a voice 
except in a generalized way—we do not have 
such a voice because we do not have an as- 
sociation of professional librarians. We have 
instead a library association which aids in the 
promotion and development of library service 
in B.C. and is, therefore, not restricted to librar- 
jans nor is it required to give special emphisis 
to the problems of librarianship. 


B.C.L.A. 


It is very desirable to have such an organiza- 
tion as B.C.L.A., as we all know that keen in- 
terest by lay people in library development is 
most important. However, it is equally imper- 
ative to have a clearly-defined professional or- 
ganization, whose basic objectives will be in ac- 
cord with the principles with other professional 
associations in B.C. 

It is no doubt probable in the light of ex- 
periences revealed in study of other organiza- 
tions that through our proposals the scope of 
B.C.L.A. will be widened, and also the interest 
of the professional group will be better served. 
\ professional association of librarians will, like 
any other professional group, be able to act for 
individual librarians everywhere on those mat- 
ters affecting librarians individually and as a 
body practicing in one form of public service. 

\n association of professional librarians 
would follow the example of other groups, and 
in following this example would clarify the con- 
ception in the public mind of the services ren- 
dered by the professional librarian, and also in 
the minds and opinions of the employing agen- 
cies and the various levels of government., For 
example, the Institute of Chartered Accoun- 
tants is the official voice for the individual 
chartered accountant. Similarly, such a profes- 
sional library association would, on this basis, 
be responsible for setting and maintaining stan- 
dards and the code of ethics for the librarian. 
The premise for such development is clearly 
stated by Mr. P. B. Welsford, Secretary of the 
Library Association of Britain, when in a letter 
he stated that librarians should be competent 
“to lay down the necessary conditions for ad- 
mission to professional status, its retention, and 
where necessary, its discontinuance”. 

The principle embodied in this quotation, is 
one common to all professional groups. This 
principle is definitely for public protection gen- 
erally, and specifically to avoid such instances 
of confusion of services and qualifications. Fur- 
thermore, it is designed to assure the public they 
will receive a specified level of good service. 
(Example; nurses in hospitals specify certain 
working conditions not only for the welfare of 
the individual nurse, but for the maintenance of 
the level of professional standards and ensuing 
good service). It is equally important that li- 
brarians who deal with the intangible products 
of the mind should also be bound by similar pro- 
fessional levels which would be given legal 
recognition by the legislature of this Province. 
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In my investigation of other professional or- 
ganizations it is interesting to note that B.C. 
was the province which was in the forefront 
in these developments. Therefore, we in B.C. 
who have prided ourselves on having some of 
the most progressive library developments in 
Canada can again be pioneers in this new de- 
velopment in librarianship. 

It is easily apparent to many that the pro- 
posals we are putting forward are an integral 
part of the natural development of librarianship 
to professional status. For many years, however, 
the final action to define this status has not 
come, even though 15 years ago the Public Li- 
brary Commission of B.C. analysed the trends 
and tendencies at work in librarianship, when 
they stated in the P.L.C. report of 1940 that 
“librarianship cannot he:p but become, like me 
dicine, a completely organized profession”. 

The parallels in development of other profes- 
sions with that of librarianship are easily seen. 
Many of the problems we have had in the past 
are identical in principle with problems faced 
by other professions. For example, in profes- 
sions such as nursing, law, social work, there 
have been very definite points of demarcation 
in training; all these professions have been 
through a period when the accepted procedure 
for training was gained by apprenticeship or 
articling and emphasis was often on special 
routines and processes.* Furthermore, investi- 
gation of other professions reveals that in es- 
tablishing an association of professional librar- 
ians, we might not be faced with the prob- 
lems of such great magnitude as some might 
think. The professions which have already been 
established have provided us with a clear-cut 
pattern. Therefore, it behooves us to compare 
ourselves with these professions which are al- 
ready legally constituted under the legislation 
of this province. The problems faced by the en- 
gineers over thirty years ago in establishing 
their professional group were manifold. The 
great diversification of types of engineering 
seemed to preclude a suitable, overall profes- 
sional group, yet despite the seeming divergence, 
they had in common a “unique body of know- 
ledge” coupled with a “highly specialized train- 
ing”, which embodied common principles cov- 
ering all. This then provided for them a sound 
hasis on which to build a professional associ- 
ation. 





3. Later, greater emphasis was stressed on academic 
training to develop broad concepts and judgment. 
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It may seem that I have wandered far afield 
from librarianship in investigating other pro- 
fessional associations, but the recurring point 
is that all professions on which legal recogni- 
tion is passed by the provincial legislature have 
a common basis. | submit, therefore, that li- 
brarianship as a profession has in common the 
same qualities as other professions require. It 
is also noteworthy that each profession at the 
time of establishment has inevitably turned for 
guidance to other professional associations ac- 
ting under the laws of B.C. Each new group 
establishing itself found in other long-estab- 
lished professions the principles which could be 
applied directly to the new situation, sometimes 
with little adaptation and modification.* 

The fact that in B.C. there is not at present 
a large number of trained librarians would not 
in any way affect the basic concept of the pro- 
fessional association. A group numbering 100, 
whose members have unity of purpose, can be 
as effective as a much larger number in estab- 
lishing and maintaining professional ethics and 
standards. Indeed, such a comparatively small 
group could be particularly potent in assuring 
the efficient use of that unique body of know- 
ledge which constitutes our right to practice in 
public service. It is likely that in the initial 
stages the small number of people could be an 
asset because it will allow greater opportunity 
for full discussion in matters by all members 
of the professional association. It would, fur- 
thermore, provide a flexibitity and concentra- 
tion of purpose which could definitely offset 
disadvantages that mere superiority of num- 
bers might bring. A small group of professional 
librarians in this province could easily develop 
a fine “esprit de corps” which could have tre- 
mendous influence in attracting new recruits. 
This is particularly true today when it is ap- 
parent that the public service professions® offer 
a widening field of opportunity. That profes- 
sion offering clear-cut dynamic objectives will 
attract the recruits, but such objectives are de- 
pendent upon a vigorous professional associa- 
tion, a professional association dedicated in our 
case to the advancement of high standards of 
librarianship and a high quality of public service. 





4. The professional agriculturists, B.C. Institute of Agrol- 
ogists, modeled their association along the lines of 
the engineers’ association, although at the outset some 
agriculturists thought there was no parallel. 

5. “Service professions” refers to those who are gain- 
fully engaged in some form of public service—the 
organization of which is partially or completely financed 
by taxation. 








Mrs. Muriel Ffoulkes, Okanagan Regional Li- 
brary. 

You see before you the proverbial goat. Left 
holding the bag. Not that that is a new exper- 
ience, as some of you may remember. This time 
the bag belongs to Willard Ireland, who is up 
in the Okanagan on a lecture tour instead of 
here where he belongs. 

My instructions, received not two weeks ago, 
are that | shall, as a library administrator, take 
as my particular area the legal and administra- 
tive aspects of this resolution, specitically these 
questions: what legal steps would be required 
to obtain automatic membership, and how ser- 
ious are the legal obstacles to any such plan; to 
which positions and in which type of libraries 
would a scheme of automatic membership apply; 
what implications would such a move have on 
library administration. (I ask you, how would 
you like to have had that assignment handed 
out to you at a moment's notice?) However, 
| shall do my best, and | hope you will take into 
account my many shortcomings. 


1. What legal steps would be required to 
obtain automatic membership. | have been given 
to understand that there are three. a. By a spe- 
cial act incorporating librarians in a similar 
way to that in force so far as the legal, medical 
and other professional bodies are governed. In 
other words, no person would be allowed to 
engage in librarianship unless he was a member 
of the society which was incorporated. Many 
special crafts have their own special act, and 
the same principle could be applied to librar- 
ians, as professional people. b. By an amend- 
ment to the Libraries Act making membership 
compulsory. By closed shop agreements with 
library boards requiring membership in_ the 
Association as a necessary condition of employ- 
ment. 

How serious are legal obstacles to the above 
plans? To the best of my knowledge there is no 
existing legislation contravening any such pro- 
posal but to achieve the legislation desired cer- 
tainly involves us in practical difficulties. It 
would seem that it will be necessary for our 
association to get the support of a larger group 
such as U.B.C.M. prior to asking for new legis- 
lation, Unless some such definite support is 
forthcoming Government is loath to grant new 
legislation to such a small group as ours. In 
my view, a great obstacle to be guarded against 
is a difference of opinion amongst B.C. librar- 
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ians, a large number of whom might claim ex- 
emption from compulsory membership. The As- 
sociation could, under its own by-laws, auto- 
matically make a person a member of the As- 
sociation—in other words, no compulsion, but 
an extension of the right of the individual to 
become a member because he has the necessary 
qualifications for membership. 

To which positions and in which types of 
libraries would a scheme of automatic member- 
ship apply? Presumably to professional posi- 
tions, as that is indicated in the wording of the 
resolution. Professionals hold the key admini- 
strative positions in a library of any size. | do 
not know to what extent the librarians from 
the smal] municipal libraries attend the B.C.L.A. 
but | expect that in most cases they are not 
professionals and so would not be influenced 
by the resolution. All larger libraries, both uni- 
versity, municipal, and regional, employ profes- 
sionals; in our case it is as many as we can 
afford, and I expect that applies to other re- 
gional libraries. In the larger city libraries the 
percentage is probably greater. 

What implications would such a move have 
on library administration? This question would 
seem to me to bring the Trustees into the pic- 
ture. The Board must recognize the new policy 
if the resolution is put into effect. Are they 
going to be prepared to dismiss an employee 
if he refuses to become a member of the associ- 
ation? Or are they going to make it automatic 
for him by paying his fees? Is it going to make it 
easier or harder for the Librarian to find new 
members for his staff? It is difficult now to fill 
vacancies—if there are compulsions is that going 
to ease the matter, or are the compulsions to 
be considered privileges? It would seem neces- 
sary to insist on an individual agreement be- 
tween the staff and the Board that only mem- 
bers of the B.C.L.A. be employed, and that 
would imply that no one become a permanent 
member of the staff until they had been em- 
ployed for a year. How are our Boards going 
to react to this? 

In the second part of my assignment I am 
asked to give you my reactions to the proposal 
in general. 

My first is that I have always shied away 
from compulsions. But I suppose that is cen- 
tral to all of us. | do feel that to join an associ- 
ation because you want to, because it attracts 
you, is greatly preferable to compulsion. But I 
also realize that a closed shop, if that is what 
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it is going to amount to, strengthens the po- 
sition of the librarian who belongs to a minority 
profession, if one can call it that. Our members 
are so small compared with most other profes- 
sions. And speaking of numbers brings me to 
the most important question of all as I see it. 
What about the clericals and trustees and other 
valuable members of our association? If we have 
separate associations for professionals and non- 
professionals, is it not going to make our num- 
bers smaller than ever? and our position weaker, 
from a bargaining point of view, which is what | 
suppose We have in mind. Unlike other profes- 
sions, the teachers and nurses at any rate, we 
have more clericals than professionals on our 
staffs. Their position as it is today stands more 
in need, to my way of thinking, of an associa- 
tion than the professionals. They have no certi- 
fication, no given standards which can be used 
for promotion or for exchanging with other 
libraries. [f the resolution in question is passed, 
where does it leave the clericals? And the trus- 
tees also. It not only gives us pleasure to have 
members of our boards with us at these meet- 
ings, but it gives them a sense of belonging and 
an understanding of the librarians’ problems that 
they could not possibly get from attending one 
or two board meetings a year, which is the 
case in the regional libraries at any rate. 

To sum up my own reactions, I feel that per- 
sonally | prefer to belong to the Association 
because it is my privilege to do so, and | ex- 
pect to be allowed by my part in it to help make 
it attractive to other members, but on the 
other hand | cannot see an alternative to com- 
pulsory membership if we are to consolidate 
our forces when it comes to the raising of li- 
brary standards. We cannot expect to attract 
the type of person we need in the profession 
unless our salaries are comparable with those 
in other professions with the same scholastic 
requirements. I feel with others that compulsory 
membership must come sometime. Is today the 
right time? 

The question of the fee also comes into the 
picture. | think one large fee, paid perhaps partly 
by the Board and partly by the individual, that 
would take care of bursary fund, compassionate 
assistance, pensions, etc. might be a very help- 
ful thing. 
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Dr, Irving Lieberman, Library School, Univer- 
sity of Washington. 

lam very glad to have this opportunity to 
participate in the discussion subject of this 
group, Automatic Membership, because I feel 
that this is purposeful from the standpoint of 
professional education in the library schools as 
well as in the in-service programs of education 
within systems of libraries whether they are in 
cities, towns, or larger areas of service, 

I hope in the future that it might be brought 
to the attention of the library school student 
that one year of library education does 
not complete his professional preparation. 
It should be realized that when the student 
leaves the library school his first year on 
the job constitutes an internship in effect. This 
was the basic conception in the Williamson 
study of library education, and means that the 
newly educated professional librarian is really 
beginning to earn his “pay” the second year 
after library school. 

Another idea that needs recognition and some 
additional study is that, in the main, librarians 
feel that the one-year program of education is 
terminal education. There is a feeling that there 
is no longer any need to think in terms of ad- 
ditional professional education. These librar- 
ians lose sight of the fact that libraries are dy- 
namic institutions with new knowledge and 
skills appearing constantly. Such new develop- 
ments create opportunities for short courses, 
institutes and workshops for further specific 
education of practicing librarians in the newer 
ideas, techniques, and knowledges. The organi- 
zations of such programs of education are the 
responsibility of the library schools. 

In addition, there is the whole gamut of in- 
service education which must take place on the 
job. The development of these programs is a 
three-fold responsibility: your library associa- 
tion, the Library Commission, and the institu- 
tions of higher learning that offer courses in 
library science. Many head librarians are cog- 
nizant of this obligation of library administra- 
tion and have made some progress with a pro- 
gram of in-service education. The cooperation 
of the three groups mentioned above would 
stimulate additional activity of this kind 
throughout the Province. 

In the library schools of the United States 
there is a consensus that the first year pro- 
gram in professional education for librarianship 
should concern itself with five areas, namely (1) 
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Foundations and philosophy of librarianship. 
(2) Readers’ services. (3) Resources of librar- 
ies, book and non-book materials. (4) Techni- 
cal Services. (5) Organization and administra- 
tion of libraries. This is the basic content of our 
profession. It is these knowledges and skills that 
differentiate the professional librarian from the 
clerical worker in the library. It is therefore 
clear to me that you see the need for a more 
clean-cut professional organization to bring the 
professional workers together for their own 
welfare and the development of library service. 

In my own experience with many local, state, 
regional, and national library associations, the 
idea of automatic membership has not been a 
matter of open discussion. None of the organi- 
zations with which | am familiar has ever con- 
sidered this question and therefore it has never 
been accepted or rejected. After receiving your 
invitation to participate in this panel, | checked 
the written record in library literature in the 
United States but found no additional help 
there. For this reason | can bring you no ex- 
perience from the United States to assist you 
in your deliberations. On the other hand, I can 
say that librarians in the United States have not 
thought of themselves in terms of a separate 
professional organization. 

One question raised by your moderator re- 
ferred to automatic membership as related to 
certification standards. We do have mandatory 
certification in about one-third of the 48 states; 
almost an additional one-third have voluntary 
certification. At no time have these certification 
programs been related to automatic membership 
in professional library associations. There is a 
connection, however, between money grants for 
public libraries and the raising of standards 
which are further related to the certification of 
librarians. In almost all the states that have 
state-wide mandatory certification for librari- 
ans and make available money grants to local 
libraries, there are regulations that must be met 
by the libraries receiving the grants in the 
matter of the professional qualifications of per- 
sonnel. 

If | may depart from my statement, I would 
now like to express a personal point of view. 
For the last few weeks as a new-comer to the 
Northwest, | have been meeting with groups 
comparable to your own in other states. I have 
found that the people attending these sessions 
have had (1) a few hours of library training at 
a local teachers college (2) 15 hours of library 
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sciences in an accredited library school and (3) 
the full degree program for one year of profes- 
sional library education. Not many in these 
groups have had the full fifth year and yet these 
groups have grappled with the problems of cen- 
sorship, intellectual freedom, and standards of 
service quite capably. 

In brief, they were able to achieve the best 
in library development by the sheer strength 
of numbers under good leadership and the will 
to do regardless of the type of participation, i.e., 
professional librarian, trustee or “friend of li- 
braries’”. This leads me to believe that the pres- 
ent organizational structure of your organization 
would be equally effective in developing library 
service for British Columbia. 

May I| urge you to look at yourself more 
critically and then determine the ways and 
means for promoting librarianship without a 
separate organization of professional librarians. 


Proceedings of the Eleventh 
Regional Library Institute held at 
Qualicum Beach, May 5th, 1956 


Under the Chairmanship of Miss Eva Webb, 
a lively meeting was held this year, with Mr. 
C. K. Morison, 17 Librarians, 8 Clericals, and 5 
Board Members in attendance.. 

Reports on the year’s work were heard from 
the three regional librarians, and from the 
Public Library Commission. The topics of in- 
service training, library publicity, finance, and 
staff were thoroughly discussed. The amount 
of work being done in the way of extra library 
activities, such as art exhibits, films, and re- 
corded music, was also under discussion, and 
this was shown to be a growing tendency, It 
was the feeling of the meeting that the increas- 
ing security of the regional libraries has done 
away with the need for a Regional Institute 
lasting more than one half day, and a motion 
to this effect was passed. 

The next Regional Institute will be held on the 
date and at the place decided upon for the next 
convention of the British Columbia Library 
Association. 

Miss Hope Hodges, as Chairman, and Miss 
Alma Brundige, as Secretary, both of the Fraser 
Valley Regional Library, were elected officers 
for the coming year. 

(Miss) Eva Webb, Chairman 
(Miss) Agnes L. Stiell, Secretary 
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Trustee’s Section Meeting 

The first meeting of any significant number of 
Library Board members from B.C. was held on 
Sunday, May 6, at 10.30 a.m., just prior to the 
opening of the 45th annual conference of the 
B.C. Library Association, 

Present were the following: Mr. J. E. Neely 
and Professor R. T. Wallace, Victoria Public 
Library; Mr. J. Stewart, Vancouver Public Li- 
brary; Mrs. Mayon Winch and Mrs. Beth Hill, 
Burnaby Public Library; Mrs, Helen Bruce, 
Prince George Public Library; Mrs. A. P. Parr, 
Mrs. Elsie Matthison, Ald. (Mrs.) Beth Wood, 
Mrs. Helen Culter, Mrs. Ken Macgowan, and 
Mr. Cameron MacKenzie, New Westminster 
Public Library; Mrs. Marion Ricker, Miss Mur- 
iel Moffatt, Mrs. Jean Carlson, and Mayor 
Geoff Browning, Vancouver Island Regional 
Library; Mr. W. B. Hughes-Games, Okanagan 
Regional Library, Mrs. Eleanor Godley and Mrs. 
Ilah Bandeen, Capilano Public Library Associ- 
ation; Miss Margaret Clay, Mr. E. S. Robinson, 
and Mr. C. K. Morison, Public Library Com- 
mission. 

Mrs. A. P. Parr, who had been asked by the 
Executive of B.C.L.A. to organize the meeting, 
presided. She welcomed the delegates to the 
meeting and expressed her pleasure that so many 
different libraries were represented. 

Mrs. Parr then introduced the panel of speak- 
ers whom she had asked to lead the discussion. 
Its members were Mrs. Marion Ricker, Mrs. 
Helen Culter, Professor Wallace, and Mr. 
Hughes-Games. 

The topics discussed by the panel and com- 
mented upon by the meeting in general were: 
qualifications for Library Trusteeship, educa- 
tion of trustees; attendance at meetings; tenure 
of office—with particular reference to the max- 
imum term which should be served and the ro- 
tation of the office of chairman; library promo- 
tion and public relations; and functions of the 
Public Library Commission. 

Jecause the group was not properly organ- 
ized and had not really met together before, no 
action was taken on any of the matters discus- 
sed. The general feeling displayed by individ- 
ual trustees, however, as they carried on in- 
formal conversations after the meeting was ad- 
journed, was that the group should become or- 
ganized as a regular section of B.C.L.A. with 
its own officers, and that such meetings as this 
should definitely be continued. A.P.P. 
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Friends of the Library, 


Vancouver 

The purpose of the “Friends of the Library” 
is to provide a community interest in the wel- 
fare of the library and to allow interested bor- 
rowers to get together once a month to hear a 
a guest speaker or to see films. These groups 
are found throughout North America in many 
of the large cities. The only active group of 
this nature in Vancouver is the Dunbar Branch 
of the Vancouver Public Library “Friends of 
the Library” under the chairmanship of Mr. 
Alec Brown 1956-57 season. From October until 
April this group meets the first Wednesday of 
each month at 8 p.m. in the Dunbar Library. 
During the past season the average attendance 
has been from 70-80 people. A variety of speak- 
ers appeared last winter. Amongst them was 
Sir Michael Bruce, who spoke on his recent 
autobiography, “Tramp Royal”, and Alexander 
Wainman, U.B.C. professor, who showed slides 
of a recent trip to Yugoslavia. The concluding 
night of the season on April 3 was “Navy 
night”. Two officers from the Royal Canadian 
Navy recruiting station in Vancouver showed 
a film of a trip made by H.M.C.S,. “Labrador” 
round the Northwest Passage to an enthusiastic 
audience of over 120 people. 

J.S. 


P — ° 
Numerica Subscription Service 

Mrs. H. Heyworth has announced the open- 
ing of the Numerica Subscription Service, a 
new magazine subscription agency that will 
specialize in service to libraries. Mrs. Heyworth 
was for many years on the staff of the Van- 
couver Public Library. The address of the 
agency is 1849 Moody Avenue, North Van- 
couver. 


A Selection of Recent British 
Columbia Provincial 
Government Publications 
AGRICULTURE 
Agricultural statistics report; year 1954. 
1956, 
(Department of Agriculture. Markets and 
statistics branch). 
BEEKEEPING 
The use of drugs and antibiotics in con- 
trolling bee diseases. 1955. 
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(Department of Agriculture. Apiary branch. 
Apiary circular No. 13). 
Wintering bees in British Columbia. 1955. 
Apiary circular No. 11). 
EDUCATION 
Public elementary and secondary education 
in British Columbia. 1956. 
(Department of Education). 
Not a detailed comprehensive study but in- 
formation “selected from the point of view 
of its general interest and importance.” 
FISHING 
Distribution and economics of the British 
Columbia sport fishery, 1954. 1956. 
(Department of the Attorney-General. 
Game department. Management publication 
No, 4 of the British Columbia Game Com- 
mission 1955). 


GEOGRAPHY 
Lillooet land recording district. 1955. 
(Department of Lands and Forests. Bulletin 
No. 33 (Land series). 
Quesnel land recording district. 1955. 
(Bulletin No. 11 (Land series). 
Vicinity of the Pacific Great Eastern Rail- 
way. Squamish to Clinton, 1955. 
(Bulletin No. 31 (Land series). 
LAND 
Purchase and lease of crown lands. 1956. 
(Department of Lands and Forests. Bulletin 
No. 10 (Land Series). 
MANUFACTURES 
British Columbia trade index (1956 edition) ; 
a directory of products manufactured by 
British Columbia Industries. 1956. 
(Department of Trade and Industry. Bur- 
eau of Economics and Statistics). 
Lists manufaturers as well as their products. 


MILK 
Flavors in milk, by Geo. Patchett. (1955). 
Department of Agriculture. Dairy Branch. 
Dairy stencil No. 2. 

MINES AND MINERAL RESOURCES 
Index No. 3 to publications of the British 
Columbia Department of Mines (Annual re- 
ports of the Minister of Mines 1937 to 1953 
and Bulletins Nos. 1 to 35). 

Tables listing the recorded production of 
lode-metal and mines and the occurrences 
of metals in lode deposits are appended to 
this index. 1955. 

(Department of Mines). 
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The first index was for the Annual Reports 
1874-1936, and the second for the Annual 
Reports of 1937-43 and Bulletins 1-17. 
MINING 
Synopses of mining laws and laws relating 
to mining. 1956. 
(Departmen of Mines). 
PEST CONTROL 
Live-stock pests, by C. L. Neilson and J. D. 
Gregson. 1956. 
(Department of Agriculture. Entomologi- 
cal circular No. 2). 
STATISTICS 
British Columbia facts and statistics 1955. 
(Volume IX). 1956. 
(Department of Trade and Industry, Bur- 
eau of Economics and Statistics). 
J. G. Chope. 


Scale of Fees 

Fees for the period June 1, 1956, to May 31, 
1957, are now due, based upon the following 
scale: 


Library salary up to $1,999. $2.50 
Library salary from $1,999 to $2,999... $4.00 
Library salary from $3,000 up_________. $5.00 
School librarians: Three-fifths of the above 
scale. 

Library trustees aes 
Associate members oe 2.00 


Please make cheques payable to B.C.L.A. at 
par in Vancouver, and remit to the Treasurer. 
M. Doreen Mosley, Treasurer 
Vancouver Public Library 
Vancouver 4, B.C. 


Library Notes 
PUBLIC LIBRARY COMMISSION 

Britannia Beach Public Library Association 
is the latest to join this junior classification of 
libraries, bringing the number now to forty- 
three. 

An active campaign is being undertaken in 
Vernon to have that city join the Okanagan 
Regional Library District by plebiscite to be 
held at the time of the December elections. A 
similar effort will be made in the recently in- 
corporated Village Municipality of Lumby, and 
in the rural area of Vernon School District. 
Electors of the Village of Princeton have al- 
ready presented a petition for a plebiscite on 
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the question of that municipality joining the 
same library district. 

Work has commenced on the new building 
for the Commission’s Peace River Branch at 
Dawson Creek. The structure will cost approxi- 
mately $150,000 and should be ready for occu- 
pancy before the end of the year. It will be one 
of the most modern library buildings in the 
Province. 

Mr. Vincent P. Richards has recently been 
appointed to the staff of the Peace River Branch 
as assistant to Mr. Bell. He comes to the Com- 
mission with some years of varied library ex- 
perience in London, England. 

At the annual meeting of the Commission, 
held in April, Mr. Lidster was re-elected Chair- 
man for the ensuing year. 

Mr. R. L. Davison, Regional Librarian of 
Vancouver Island Regional Library, has been 
appointed Superintendent for the Public Library 
Commission, to succeed the present incumbent 
who will retire in August. 


C.K.M, 


FRASER VALLEY REGIONAL LIBRARY 

In the Fall of this year we are going to build 
another new walk-in type bookmobile to replace 
the old “van”, which has been on the road for the 
past nine years. This will give us two modern 
units. With the experience behind us of building 
one last year, we already know of a few changes 
to be made in design. 

Our Langley Branch Library had a “face- 
lifting’ last month. Moved to a new location 
near the Langley Greenhouses, it has been set 
on a new foundation, one or two improvements 
have been made, and it is now due for a coat 
of stucco, Down in Richmond, also, we are going 
to have a new branch library building at Brig- 
house. Because the branch opened there in 
February, 1955 is already too small, the muni- 
cipality is arranging new accommodation for us. 
Looking back over the years to the time when 
many of our branches were poky and dingy, we 
are pleased to see how things have changed. 
Municipal councils and the public in general 
have gradually become more aware of the im- 
portance of the library in their communities, 
and now a far greater measure of co-operation is 
apparent with those who hold the purse-strings. 
Long may it continue! 

For the first time for some years we have 
a complete staff, a happy state that is mainly 
due to the improved salary schedule passed in 
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January. Mr. Rex DesBrisay, of West Vancou- 
ver, and formerly of Abbotsford, who is now 
studying at the University of Washington Li- 
brary School for his M.L.Sc., spent a month 
with us recently doing his practice work. For 
his thesis he is writing a brief history of the 
Fraser Valley Regional Library. 


VANCOUVER PUBLIC LIBRARY 

The main topic of conversation is still the 
new library under construction at present and 
we hope that the architects will be able to keep 
to schedule and to hand over the keys in June, 
1956, the projected date of completion, The 
staff have been awarded a 3% increase in salary 
with a $7 minimum retroactive to January 1, 
1956. New librarians appointed to the staff are 
Miss Doris Erfle, formerly intermediate library 
clerk in the Science Division and since gradu- 
ation from library school on the reference staff 
of the University of Manitoba library; Mrs. Mil- 
dred Cooper, graduate of this year’s University 
of Toronto Library School; and Miss Marion 
Fisher, 1956 graduate from McGill. 


JS. 


VANCOUVER ISLAND REGIONAL 
LIBRARY 

Staff movement is again the top news from 
Nanaimo, Mr. Douglas Prescott has arrived 
from England to become our first professional 
branch librarian. He is now in charge of the 
branch library in Nanaimo, and with the increas- 
ing use of that library and the prospect of a 
campaign for a new building already underway 
he is assured of a busy and rewarding occupa- 
tion in this city. Mr. Prescott has been, since 
1949, Librarian to the Shipley Urban District 
Council, Baildon, Yorkshire, where he gained 
valuable experience that will serve him well in 
developing library service in the City of Nan- 
aimo. 

sy the time this appears in print, a new ap- 
pointment will have been made to the post of 
Regional Librarian. The present incumbent, 
R. L. Davison, has been appointed superinten- 
dent, Public Library Commission, succeeding 
Mr. C. K. Morison. 

There are now three “Friends of the Library” 
organizations in this regional library district. 
The latest to be formed is at Courtenay, where 
plans are being made for accommodation of the 
branch library in the Credit Union Building, 
now under construction. Following the lead of 
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the Port Alberni Friends, who have provided all 
shelving, labour, and furnishings for the new 
branch headquarters, the Courtenay group is 
organizing a similar drive. 

The Courtenay move will mark the fourth step 
in the expansion of branch library quarters in 
a period of twelve months. Qualicum Beach 
was the first, followed early this year by excel- 
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lent premises in Parksville. The Port Alberni 
brancoh, for years the victim of the worst ac- 
commodation in the district, has had an increase 
of 150 registered borrowers since its move to 
attractive quarters at the beginning of May. 
There is some cause for rejoicing in the growing 
popularity of the public library among the resi- 
dents of Vancouver Island. R.L.D. 





British Columbia Library 
Association Financial Statement 
As of May 3, 1956 


RECEIPTS 
Registration fees, 1955 
Conference $ 97.00 
Membership dues 863.00 
Public Library Commission 
grant 750.00 
Miscellaneous receipts 46.80 
Cash in bank, May 2, 1955 1,129.27 
eS $2,886.07 
EXPENDITURES 
Expenses, 1955 Conference $ 211.44 
kKxecutive meetings 110.00 
Memberships: 
C.L.A. 50.00 
A.L.A. 25.00 
PLN.L.A. 2.00 
Trades & Labour Council, 
Vancouver 54.75 
Trades & Labour Council, 
Victoria 18.34 
Trades & Labour Congress 
of Canada 89.70 
Delegate to C.L..A, 
Convention — 100.00 
B.C.L.A. Bulletin 437.19 
Printing B.C.L.A, folder 
and constitution 90.78 
Stamps and supplies 73.44 
Miscellaneous 
(Recruitment, Public rela- 
tions committee, etc.) 63.56 
Transferred to Bursary 
account 264.88 
$1,591.08 
Cash in bank May 1, 1956, statement — 1,347.75 
Less outstanding cheques 52.74 





Committee Reports 


As presented to the conference. (Amendments 
to and resolutions arising out of the reports are 
printed at the end of this section), 


NOMINATING COMMITTEE 

In accordance with the Constitution of B.C.- 
L.A, a notice was mailed to all members inviting 
nominations for the following offices: 

Vice-President and President-Elect 
Secretary 
Treasurer 

\ttention was called to proposed constitu- 
tional changes which would affect the length of 
term of the Treasurer and call for two addi- 
tional executive members. 

\ mailed ballot was required for the office 
of Treasurer. The Committee members take plea- 
sure in submitting the following slate of officers 
for 1956: 

President—Miss Muriel Laing 

Vice-President—Mr. Robert Davison 

Secretary—Miss Joan Moore 

Treasurer—Miss Doreen Mosely 

Past President—Mrs, Margaret Brunette 

David Lebofsky 
Alison Riddell, Chairman 


FIRST ACTIVITIES COMMITTEE 

The task of the First Activities Committee of 
the B.C.L.A. is to review and re-assess the 
objectives, the activities, and the organization 
of the association in the light of today’s needs. 
In other words, what should be the long range 
objectives of the association and what imme- 
diate activities would be most effective in 
achieving those ends? 

Each of the three aspects poses a series of 
questions, such as: 

Aims: Should the primary emphasis of B.C.- 
L.A. be on the welfare of individual librarians 
or on the promotion of library services? 

Are there any objectives peculiar to provincial 
associations, as distinct from other associations, 
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such as the C.L.A., the A.L.A., or the P.N.L.A.? 


Activities: Is the present scope of the B.C.L.A. 
activities satisfactory and appropriate? 

If the present pattern is not satisfactory, 
which activities should we drop or leave to 
other organizations, and in what others should 
we engage?’ e.g., schemes for improving mem- 
bers’ professional qualifications, institutes and 
workshops. 


Organization: 

External: What should be B.C.L.A.’s relation- 
ship to C.L.A.. P.N.L.A. and A.L.A.? 

Internal: Should membership continue to be 
open to anyone interested in libraries, or should 
it be restricted to those having specified qualiti- 
cations? 

Finance: Should the financial structure of the 
organization be revised? 

Recommendations: 

1. That the Special Activities Committee be 
continued and empowered to appoint subcom- 
mittees to investigate specific questions (under 
the headings already mentioned). Each would 
report periodically to the main committee, which 
should keep the membership informed through 
the Bulletin or by means of special releases. 

2. We further recommend a full discussion 
at the next Conference. 

3. The Committee urges each B.C.L.A. 
member to give this question thoughtful con- 
sideration and to send in his or her suggestion 
to next year’s Committee. 

Margaret Clay 

Joan Selby 

Sam Rothstein 

Inglis Bell 

Anne Smith, Chairman 


MEMBERSHIP COMMITTEE 
As of May 7th, the membership of the 
Association was: 
152 personal members 
2 associate members 
13 institutional members 
43 Association libraries 
210 ; 
The Committee’s activities for the year 
have been strictly the routine work of collect- 
ing fees and the preparation of the directory 
of members, which this year was published in 
the April issue of the Bulletin. 
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Since the conference has opened, an additional 
seven members have paid 1955-56 fees, making 
the largest paid-up membership in the history 
of the Association. 

B. Thompson 

B. Underhill 

H. Hodges 

D. Creighton 

J. O’Rourke, Chairman 


AUTOMATIC MEMBERSHIP 
COMMITTEE 

The Committee was originally instructed to 
investigate the following resolution: That per- 
sons holding professional positions in B.C, after 
one year’s employment must become members 
of B.C.L.A. 

In considering this resolution your Committee 
found that it could not be discussed apart from 
the broader question of a professional organ- 
ization presaged by the Public Library Com- 
mission in its report of 1940. At that time, after 
noting that teaching was “not an open but a 
closed profession, like those of law and medi- 
cine’, the Commission predicted that librarian- 
ship, also, could not “help but become, like 
medicine, a completely. organized profession”. 

Today, this means that establishment of a 
professional organization with the automatic 
membership privilege in that association for 
those who qualify. 

The underlying premise for such action was 
clearly stated by the secretary of the Library 
Association (Great Britain), Mr. P. 8, J. Wels- 
ford, when he stated that librarians should be 
competent “to lay down the necessary condi- 
tions for admission to professional status, its 
retention, and where necessary, its discontinu- 
ance”. 

Similarly, the International Congress of 
Libraries and Documentation Centres has 
recommended that “in each country there should 
be standards and recognition for librarians, de- 
fined and regulated at all levels by their profes- 
sional body”. Such control now exists in the 
professions of law, medicine, dentistry, chartered 
accountancy, engineering, and nursing. 

According to Ernestine Rose in “The Public 
Library in American Life”, the “lack of enforced 
standards and certification” and the “almost 
universally low salary levels” create “a vicious 
circle, since low salaries and continually chang- 
ing staff mean poorer service, and inefficient 
service in turn does not invite increase in sup- 
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port. Those who face the facts realize that this 
circle must be broken by professional librarians 
themselves. No civic authorities, no ‘Friends of 
the Library’ are going to do it for them. Only 
their own ability, resource, and determination 
can accomplish this feat.” 


Your Committee suggests that achieving this 
end involves formation of a professional asso- 
ciation, which assumes automatic membership 
and legal authority to define the conditions 
under which an applicant would have the right 
to practise as a professional librarian. Initially 
this association would include all those holding 
professional library positions in B.C. Thereafter, 
those seeking professional status by enrollment 
in the association register would have to meet 
the requirements of the association. 


Such a professional association would be able 
to: 

1. Clarify and develop professional standards. 
The paramount importance of this is pointed 
up by the statement of Mrs. Dorothy B. Chat- 
win, in her “Investigation Report on Library 
Education”, prepared for The Canadian Library 
Association: “As yet Canada has done little in 
the practical application of certification and job 
classification. It would appear that C.L.A. might 
profitably concentrate its efforts on these two 
goals and on assisting the provincial associations 
to reach them.” 


2. Accumulate and disseminate professional 
knowledge, which is a primary obligation of any 
profession, 

3. Accelerate the formation of a national pro- 
fessional body of the character of the Canadian 
Medical Association as foreseen in 1940 by the 
Public Library Commission, and apparently 
anticipated by the C.L.A. in the passage cited 
above. 

The realization of these objectives will aid 
in attaining recognition of the unique educational 
function of the library in society, which is the 
primary responsibility of librarians. 

Inglis F. Bell 

David Lebofsky 

Irene McAfee 

Dorothy Salisbury 
Marjorie Sing 

D. R. S. Bell, Chairman 


B.C.L.A. 


BURSARY-LOAN COMMITTEE 
Interim Report 

It has been generally understood, although 
not specifica!ly stated in the regulations, that 
the bursaries and loans would go to applicants 
living in B.C. at the time of application. An 
enquiry recently received from outside the 
province makes it necessary to clarify our posi- 
tion with regard to what restrictions, if any, are 
to be added. 

We must decide whether to 

1. accept all applications 
accept no applications from outside B.C. 
accept them, but, other things being equal, 
give preference to B.C. residents. 

4. grant loans but not bursaries to applicants 

from other provinces, 

It is recommended that the membership 
choose at this annual meeting which of the four 
alternatives is to be followed. 

The members are reminded that all funds 
must be in hand by June Ist. 

Bessie Greenwood, Chairman. 


2. 
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GOVERNMENT GRANTS-IN-AID 
COMMITTEE 

Throughout the year correspondence with the 
provincial governments was carried on to deter- 
mine the basis and extent of government grants 
to libraries. Although annual grants were made 
in all provinces no common basis for making 
the grants exists and comparison is difficult 
owing to the different types of libraries, region- 
al, associate, municipal, etc. which receive grants. 
In the overall picture Nova Scotia, Ontario, and 
British Columbia have we:-l-developed systems 
especially as they provide, in addition to money 
grants, reference and other services. Saskatche- 
wan regional grant system is excellent. New 
Brunswick, Manitoba, and Quebec give poor 
support at the present time. 

Recommendations for next year’s committee 
are as follows: 

(1) that the committee keep up to date with 
future developments, especially in regard to 
Alberta which is seeking change for its govern- 
ment grants. 

(2) that the committee co-operate with the 
certification committee in ascertaining what 
government grants are given for certification. 

Margaret Schoenberg 
Joy Scudamore 
Jacqueline Stonier, Chairman 
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LABOUR RELATIONS COMMITTEE 


During the 1955-1956 term of the present 
Labour Relations Committee, the main duty 
involved in committee membership has been 
attendance at the twice monthly meetings of 
both the Vancouver and District Trades and 
Labour Congress and the Victoria and District 
Trades and Labour Congress. There were no 
committee meetings held. 

These past few months the Trades and 
Labour meetings have been in the nature of 
preparation for the amalgamation of the Trades 
and Labour Congress of Canada, and the Cana- 
dian Congress of Labour, which will take place 
late this spring. The new organization, to be 
known as the Canadian Labour Congress, will 
be the representative body of over one million 
workers in this country, 

As is the custom, matters of all kinds were 
brought before the delegates at the local meet- 
ings. The dental technicians have spoken several 
times about their efforts, through publicity and 
representation to the provincial government, to 
gain recognition for their group, on a provincial 
basis. Early in the fall the delegates voted to ask 
the city council of the city of Vancouver to 
give serious consideration to the matter of 
allowing a private company to be given the 
distribution rights for natural gas. It was felt 
that the city itself should be the distributor. 
Much critical discussion has come up.repeatedly 
concerning the provincial government’s natural 
resources policies. 

At the meeting held in March 6 last, R. K. 
Gervin, the Secretary of the Vancouver and Dis- 
trict Congress for over 7 years, announced his 
resignation, effective March 9, in order to be- 
come the management representative for over 
150 British Columbia contractors. 

As yet no report has been received from the 
delegate in Victoria, Mr. Reeves. Miss Evelyn 
McMann declined to serve on the committee for 
this last term, and she was replaced by Miss 
Dorothy Salisbury. Cecil Whitlock and Mrs. 
Margaret Brunette were alternates. 

Dorothy Salisbury 
Robert Reeves 
Margaret Ford, Chairman 


LEGISLATION COMMITTEE 
At the last session of the British Columbia 
Legislature no amendments were passed to the 
“Public Libraries Act” or other acts affecting 
the libraries of the province. 
J. C. Lort, Chairman. 
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PUBLIC RELATIONS COMMITTEE 

The first item that the Public Relations Com- 
mittee dealt with this year was the publicity for 
the B-C.L.A. bursary winners. A press release 
naming the winners and the Library Schools 
they were attending was sent to the three Van- 
couver papers, 

To help publicize Young Canada’s Book Week 
in British Columbia the Committee sent mimeo- 
graphed letters to the forty Association libraries 
in British Columbia explaining about Y.C.B.W. 
and enclosed C.L.A. publicity leaflets. 

The Committee prepared booklists and dis- 
tributed them fortnightly until December 1955, 
to the fourteen member papers of the B.C. 
Division of the Canadian Weekly Newspaper 
Association. 

However, investigation revealed that in most 
cases the lists were being disregarded and it 
was felt that for the few papers which did re- 
lease the booklists the amount of work involved 
in preparing the lists did not warrant our con- 
tinuing the project. We, therefore, discontinued 
the lists in 1956. 

The Committee wrote an article on library 
publicity in the smaller community which is to 
appear in the next issue of the B.C.L.A. Bulle- 
tin. This was done in an effort to make smaller 
libraries aware of the publicity mediums at their 
disposal. 

The Public Relations Committee worked 
closely with the Recruitment Committee for the 
Library Career Day on the University Campus, 
Friday, March 16th. The Recruitment Commit- 
tee aimed its recruitment campaign at U.B.C. 
students, Normal school students and lower 
mainland library workers, All the libraries in 
the area and the Normal School helped with the 
publicity by agreeing to make their own posters. 
The Public Relations Committee had signs made 
by Mamooks and put up in various places on 
the Campus. Dr. Rothstein, Recruitment Com- 
mittee Chairman, wrote an article for the 
Ubyssey. We sent special invitations to all 
student assistants working part time in the 
University Library. 

The proposed publicity for Book Week, April 
14-21 includes: 

1. An appearance on the TV _ program 
“Almanac” to publicize Book Week. This will 
highlight the new Vancouver Public Library 
300kmobile. 

2. The appearance of Dr. Watters, Professor 
of English, U.B.C.; Dr. Tougas, Instructor in 
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the French Department, U.B.C., and Mr. Inglis 
Bell, University Library, on the “Please Ex- 
plain” program on CKLG, North Vancouver. 
This is a fifty-five minute program n which 
the authorities answer questions ‘phoned in to 
them by the public. They will be discussing 
Book Week and Canadian Literature in general. 

3. Through the co-operation of some of the 
Vancouver high school librarians we have five 
or six students from Vancouver high schools 
who will make short tape recordings by Mr. 
Ashton of CKWX and played on the teen age 
radio programs on Saturday, April 14 and 21. 

4. Miss Elizabeth Walker is contacting all 
the columnists in the Vancouver and Island 
region to see if they will give publicity to Book 
Week in their columns. 

5. Mr. Colin Robertson is contacting the 
Post Office to see if it would be possible to 
have some Book Week publicity on the cancel- 
lation stamps. 

The Committee will be in charge of the pub- 
licity for the Qualicum Conference. 

Recommendations for next year’s committee 
are as follows: 

1. Continue having one member of the com- 
mittee a teacher-librarian for contact within the 
schools. 

2. Have the Bursary Committee immediately 
forward to the Public Relations Committee the 
names of the B.C.L.A. Bursary winners for 
publicity. 

3. When the Crawley film is released try to 
obtain a reel and use it for publicity, i.e., on tele- 
vision, at the next B.C.L.A. Conference. 

4. If possible, try to have the Post Office 
give publicity to special weeks like Book Week 
and Y.C.B.W. 

5. ‘Keep up the publicity contacts the com- 
mittee has already made and be on the constant 
lookout for other opportunities to promote 
libraries and their services. 

Elizabeth Walker 

Amy Hutcheson 

Dolina McIver 

Colin Robertson 

Priscilla Scott, Chairman 


CONSTITUTION COMMITTEE (Report I) 

BY-LAW 54: Notice of motion of any pro- 
posed amendment of the Constitution and/or 
By-laws shall be given in writing to all members 
at least ten days prior to date of meeting at 
which such motion shall be presented. 


B.C.L.A. 


In accordance with the above, due notice is 
hereby given that at the May, 1956 Conference 
of the British Columbia Library Association 
the following proposals for amendment will be 
made. 

That By-law 7 be amended to read: “A regis- 
try of members shall be kept by the Treasurer 
in which shall be entered the names and ad- 
dresses of all members.” 

That in By-law 14 the clause “Three members 
of the Executive Committee shall constitute a 
quorum” be amended to read: ‘Four members of 
the Executive Committee shall constitute a 
cuorum.” 

That By-law 17 be amended to read: “The 
officers of the Association shall be Honorary 
President, Past President, President, Vice- 
President, Secretary, Treasurer and two voting 
members. The Honorary President, Vice-Presi- 
dent, Secretary and two voting members shall 
be elected annually, and the Treasurer shall be 
elected for a period of two years. The Vice- 
President shall be President Elect”. 

That By-law 18 be amended to read: “The 
President, Vice-President, Secretary and Treas- 
urer, together with the Past President and two 
voting members shall constitute the Executive 
Committee of the Association with power to 
act for the Association between meetings and 
to appoint such committees and committee 
members as are necessary.” 

That By-law 27 be amended to read: “Four 
members of the Executive Committee shall 
constitute a quorum for transaction of business.” 

That in By-law 35 the following words be 
deleted: “He or she shall keep a register of 
members and shall enter in a book for that 
purpose the names and addresses of all pros- 
pective members.” 

That in By-law 36 the following words be 
added: “He or she shall keep a register of mem- 
bers: he or she shall be empowered to appoint 
from his or her own library an assistant to keep 
the register of members and to assume respon- 
sibility for the distribution of the Bulletin”. 

Alma Brundige 
Viola Johnston, Chairman 


CONSTITUTION COMMITTEE (Report II) 
No meeting of the Constitution Committee 
was held during the year, and all necessary 
business was transacted by correspondence. 
The said business was to consider a notice of 
motion to amend the By-laws regarding the 
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length of term of the Treasurer, the duties of 
the Secretary and the Treasurer, and the increase 
of the Executive Committee by additional vot- 
ing members. 

The Committee considered and approved such 
amendments and requested the Executive to 
take the necessary action to have this notice of 
motion duly presented to the membership. 

Alma Brundige 
Viola M. Johnston, Chairman 


LIBRARY DEVELOPMENT 
COMMITTEE 

This committee was given the twofold task 
of (1) Maintaining liaison between B.C.L.A. 
and P.N.L.A. with regard to the Ford Founda- 
tion Grant. (2) Investigating the possibility of 
securing financial support for an extensive sur- 
vey of school library resources in B.C. 

With regard to the first project the General 
Policy Committee met once and the Executive 
three times during the year. Matters have moved 
much more rapidly with the advent of Dr. 
Lieberman in his capacity as Chairman of the 
Executive Committee. 

Dr. Morton Kroll has been appointed Director 
of the project and will assume his duties on 
July 1st, 1956. 

The question of the survey of school library 
resources resolved itself into the preparation of 
a short memorandum for the Minister of Edu- 
cation and a discussion of the matter with him. 
The Minister has. suggested an approach to the 
problem which should ensure that funds will be 
available for the proposed survey. It is recom- 
mended that this Committee be authorized to 
arrange for such a survey if financial support 
can be secured. 

Peter Grossman, Chairman 


RECRUITING COMMITTEE, B.C.L.A. 

With libraries as short-handed as ever, the 
Recruiting Committee had plenty of incentive 
for action and spent a busy year, to wit: 
Activities: 

On March 16, the Committee sponsored a 
career day at the University Library. The pro- 
gramme, entitled “Books and People — Your 
Opportunities in Library Service”, was directed 
primarily toward university students, but invi- 
tations were also sent to clerical workers in 
Vancouver area libraries and to students at the 
Vancouver Normal School. About forty stu- 
dents, together with twenty librarians and 
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guests, heard addresses by Sam Rothstein, Amy 
Hutcheson and Peter Grossman on “How you 
get into librarianship”, “What you do in librar- 
ianship”, and “What you get out of librarian- 
ship”, A question and answer period, continued 
as informal discussion over coffee and dough- 
nuts, followed the talks. Copies of the Royal 
Bank Letter (“The Public Library”) and of 
the McGill Library School leaflet were distri- 
buted to those present. 

On April 3, the Committee and the University 
Library played host to the High School Coun- 
sellors Section of the B.C. Teachers Federation. 
After a tour of the University Library, the forty 
counsellors present heard talks by Amy Hutche- 
son, Peter Grossman and Sam Rothstein, viewed 
book displays, and took tea with the librarians. 
Copies of the Royal Bank Letter, the McGill 
Library School Leaflet and the Ontario Voca- 
tional Guidance Monograph (“The Librarian’’) 
were distributed to those present. 

In Victoria, a sub-committee, consisting of 
Albert Spratt (chairman), Miss Margaret 
Hincks, Mr. Don Baird and Mr. Fred White, 
arranged with the Victoria area high schools 
for librarians to speak to high school classes. 
Mr. C. K. Morison spoke to one group at Mt. 
Douglas High School and Mr. Fred White 
spoke to two groups at Victoria High School. 

Though the Committee can claim no credit, it 
takes satisfaction in learning that Miss Priscilla 
Scott was able to arrange for Miss Irene Mc- 
Afee to appear before a group of University 
women in connection with the annual “Career 
week” of the Women’s Undergraduate Society. 
Miss McAfee’s talk was reported as very favor- 
ably received. 

In addition to these formal programmes, the 
Committee served as B.C.L.A.’s liaison with 
recruiting activities in other library organiza- 
tions. The Committee submitted comment and 
criticism on a number of recruiting materials 
received from the C.L.A. and the A.L.A. (Joint 
Committee on Library Work as a Career) and 
the Public Library Commission. 

Results: 

The programmes appear to have been well 
received, though the numbers reached were not 
large. The High School Counsellors meeting 
was probably the most successful, in that the 
forty counsellors can reach many times that 
number of high school students. The publicity, 
notably the fine coverage given by the “Uby- 
ssey”, was excellent and was undoubtedly influ- 
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ential quite aside from its value in attracting 
people to the programmes. The Chairman of the 
Committee has since received a number of 
imquiries from students and teachers present at 
the meetings. 

Publicity: 

Publicity, thanks chiefly to the efforts of Miss 
Priscilla Scott and the Public Relations Com- 
mittee, was first-rate. For the university stu- 
dents career day, a number of posters were 
displayed at the University and in the Vancou- 
ver area libraries, personal letters were sent out 
to all the University Library’s student assist- 
ants, the Ubyssey gave almost a full page to 
articles on librarianship and the Vancouver 
Public Library arranged to have its new book- 
mobile on display on the campus. For the High 
School Counsellors’ meeting, a notice appeared 
in the “B.C. Teacher”. 

Acknowledgments: 

The Committee’s thanks go out to the many 
librarians who helped in its work, notably to 
Amy Hutcheson, Peter Grossman, C, K. Mori- 
son, Fred White and Irene McAfee for their 
addresses; to Priscilla Scott for her ready and 
effective assistance with publicity; to Colleen 
Murphy, Anne Browne, Anne Smith, Eleanor 
Mercer, Marjorie Alldritt, Joan O’Rourke and 
Melva Dwyer of the University Library for 
taking care of refreshments (including dish- 
washing), tours and displays; to Mr. J. Findlay 
of the B.C.T.F. for arranging the High School 
Counsellors Meeting; to Albert Spratt for or- 
ganizing the Victoria programme; and to Mr. 
J. Heron of the Royal Bank Library for gener- 
ously furnishing us with two hundred copies of 
“The Public Library”. 

Recommendations: 

1. In accordance with the recommendation 
voiced in the 1954-55 report, the Committee 
suggests that chief emphasis in 1956-57 recruit- 
ing be directed toward the high school students. 
Sub-committees should be established to direct 
recruiting activities in each of the principal 
areas of the province. 

2. The B.C.L.A. should organize a speakers 
bureau and make known, through the Recruiting 
Committee and the High School Counsellors 
Section, the availability of librarians for appear- 
ances before high school and other groups at 
any time of the year. 

3. Published recruiting materials available 
are ineffective and, in any case, not wholly 
applicable to -British Columbia needs. It is 


B.C.L.A. 


recommended that the Committee, with the 
co-operation of the Public Library Commission, 
issue a leaflet giving up-to-date data on B.C. 
libraries and including a list of scholarships, 
bursaries and loans available. 

4. The Committee should endeavour to 
obtain, perhaps through the national library 
organizations, a stock of poster designs and 
attractive photographs for use in display. 

5. The Committee should try to obtain, for 
distribution through the various libraries, stocks 
of Canadian library school calendars. 

6. The Committee should maintain liaison 
with the Women’s Undergraduate Society and 
attempt to have a library talk included each year 
as a part of the Women’s Undergraduate Society 
career day. 

7. For the benetit of future speakers: This 
year’s experience indicates that recruiting talks 
might well emphasize the following points: 
personal experiences in library work — the 
humorous, the unexpected, the various, described 
in anecdotal form; librarianship offers many 
opportunities for women after marriage, that a 
career is an excellent insurance policy; librar- 
ianship has room and need for people of widely- 
varying temperament and training. 

Evelyn Bligh 

Marion Bishop 

Constance Devine 
Margaret McDonald 

Sam Rothstein, Chairman 


PERSONNEL ADMINISTRATION 
COMMITTEE 

The Personnel Administration Committee has 
collected information on salaries paid by librar- 
ies in British Columbia during 1955-56, as shown 
in the accompanying tables. It will be noted 
that there are some exceptions. New West- 
minster points out that the figures shown for 
1954-55 actually apply to the calendar year 1955, 
and that the 1956 salaries are under negotiation. 
The Provincial Library and Archives, and the 
Public Library Commission have reported their 
1956-57 scales rather than 1955-56; to save 
space we have listed them in the 1955-56 column, 
with explanatory notes. 

We are pleased to report that most libraries 
show substantial salary increases in every cate- 
gory, whereas last year’s tabulation revealed 
significant improvements in only a few cases. 

The Committee also requested a brief report 
on pension schemes from each library; the in- 
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formation secured is given in a separate table. 
Where information is lacking, we assume that 
the figures given in the 1953-54 report still 
hold. 

We requested figures on staff turnover and 
numbers of staff members in each category, but 
a mightier mathematical brain than the Chair- 
man’s points out that staff turnover figures, in 
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particular, can be calculated in several ways, 
with equa:ly varied results. We have omitted 
this information, therefore, and suggest that any 
future committee, desiring such figures, provide 
explicit directions for their compilation. . 

Margaret Schonberg 

Setty Snair 

Marjorie Alldritt, Chairman. 


Superannuation Schemes in B.C. Libraries 














LIBRARY Contributions Age of 
Employee Employer Retirement Additional Details 
Fraser Valley Regional 5% 5° Employees eligible after 6 months’ 
service. 
New Westminster Public B.C. Municipal Superannuation. 
Okanagan Regional 5% F & 65 Voluntary. Added poiicy taken out 


on raised salary every five years. 
Cash refund available on leaving, 
or policy may be carried on in full 
by employee. 








Provincial Library 4-10% 4-10% Men 65 1. Supplementary service pension 
Provincial Archives Women 60 of $1.00 per month per year of 
service for single — $1.50 for 
married. 
2. This pension dates from age of 
retirement until superannuant 
is 70. 
Public Library Commission Equal contributions Original intention to provide 


allowance of approx. % average 
salary over preceding 10 years. 
Rapid increase in salaries makes 
this impractical. New plan under 











consideration. 
University of British Columbia 5% 10% 65 Voluntary. 
Vancouver Public 5% 8% Men 60-65 Compulsory. Overage pension, at 
Women 55-60 lower rate, for those joining staff 
at age over 35 and up to 49 for 
women, over 40 up to 55 for men, 
Vancouver Island Regional 5% 5% 65 Employees over 21 are eligible 


after 1 year’s employment. Mem- 
bers may increase annual contri- 
butions. Board’s percentage does 
not change. 








Victoria Public 


Municipal Superannuation Act. 








B.C.L.A. 
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Salary Schedules in B.C. Libraries 
































LIBRARY JUNIOR CLERK OTHERS 
1954-55 1955-56 1954-55 1955-56 
Fraser Valley Regional 110-155 125-155 Driver 220-250 240-300 
inc. $15 inc. $15 inc. $15 ine. $15 , 
New Westminster Public 138.50-159.50 Pages .50-.60, Care- being negotiated 
taker .75 per hr. 
215-264.50 ; 
Okanagan Regional 100-116 100-130 Pages .50; Driver Pages .50-.65; 
inc. $60 inc. $120 $1.00; Films $1.15; Driver $1.00; Films 
Mender .65; Branch .75-1.15; Mender 
head (untrained) .50-.75; Branch 
166-250, inc. $120 head 166-250, inc. 
$120 
Provincial Library 135-173 138-173 Microfilm op. 143- 150-188 
128-165 180; Typists 120-158; —--- ] 
Attendant 218 225 
Provincial Archives MSS clerk 188-225 195-233 
Public Library Commission 128-165 138-173 Stockman 165-203; 173-210 
Pages .50-.68 .50-.69 
University of British Columbia scale scale Stackroom attend 
Jr. Clerk 126-148.50 and 208.50; Bindery 
126—148.50 personnel (union 
Clerk | scale) 
148.50—-171 148.50-171 
Steno | | 


152.50-175 152.50—-175 








Vancouver Public 136-170 143-177 sinder 364-408; Bind- See note on prev- j 
ery woman 227; ious page. 
appren., union scale; 
foreman 408. ’ 

Vancouver Island Regional 125-150 135-185 Driver 185-250, inc. 220-300, inc. $120; 

inc. $60 inc. $90 $120; Br. custodian .90 
.75 per hr.; Br. helper .60 4 


.50 per hr. 





Victoria Public 153-167 Gr. I cler. Films $160-180; Sr. now classified as | 
inc. $61.20 153-177 Mender 160-180; Jr. clericals; Pages - | 
inc. $72 Mender 135-155; pt. no change; elev. op. 


time .85-.90; Cleaners .85 
and elev. op. .77 
pages 18-32 per mo. 
Inc. for films, sr. and 

jr. menders $61.20 











KUM 


BULLETIN 


Report on the Canadian 
Library Association 

The new activity of C.L.A. which is most 
evident to members is the useful publication, 
“Feliciter”, which disseminates Association news 
more promptly than the printed “Bulletin” can 


“do, and which offers a sounding-board for mem- 


bers old and new. Contributions are welcome, 
and should be sent to Miss Morton at Head- 
quarters. 

The increase in C.L.A. fees, which some 
expected would cause a drop in membership, 
has not done so. At March 31, after only seven 
months of our fiscal year, the total membership 
was 191 higher than in 1955, and the revenue 
from fees was $5,015.20 higher—a rise of a:most 
50%. In March alone twenty-seven new persons 
joined the Association. 


A.L.A. has suggested that we collect their 
fees in conjunction with our own, and this will 
be discussed at Niagara Falls. 

C.L.A. presented briefs to the Gordon Commis- 
sion, the Fowler Commission, and Ilsley Com- 
mission. This latter brief on copyright, which 
has been outlined in “Feliciter”’, is of particular 
interest to b.C.L.A. members. In its submission, 
the Association urged that Sections 17 (2) and 
28 (3) remain unchanged, and that the framers 
of any new act should give prime consideration 
to the rights of authors. 


The Library Education Committee, a new 
group, has begun to explore this field, and has 
produced two Bulletin articles on the subject. 

The Salaries and Personnel Committee—Pub- 
lic Libraries has recommended study of the 
formation of a professional group within C.L.A.; 
and the University Libraries section has pre- 
pared a position classification scheme, with 
recommended salary scales and fringe benefits. 


The report of the Nominating Committee 
shows that after August there will be no elected 
member of Council from this Province. We 
should be more active in submitting nomina- 
tions, and more co-operative in accepting them. 


The 1956 conference of C.L.A. will be held at 
Niagara Falls June 11th to 14th, with a workshop 
on Library Finance to follow. The 1957 confer- 
ence will be in Victoria. 

Eleanor Mercer 
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Report of the 
P.N.L.A. Representative 


The “new look” to the map which appears on 
the front of the P.N.L.A. Quarterly will have 
indicated to you that Alberta has now been 
included in the Pacific Northwest area—and is 
represented on the Board of Directors. 


P.N.L.A. is operating in this year of 1955-56 
on an increased budget which is providing, 
among other things, for the long-awaited paid 
Secretary to the Board of Directors. Mrs. Milda 
Drennan, Umatillo County Library, Pendleton, 
Oregon, was appointed to this position in 
November. Her duties require her to maintain 
membership files for the Board and for com- 
mittees and sections; to give assistance to the 
treasurer in the collection of dues (and it is 
hoped, section fees); to assist the editor of the 
Quarteriy and do all the billing connected with 
the magazine’s subscriptions and advertising. 
She is also expected to take minutes of Board 
meetings and prepare all multiple-copy materials 
for Board members, This new addition to the 
“stafi” will greatly lighten the load of the mem- 
bers of the Kxecutive Board and expedite the 
business of the Association. 


The Library Development Committee met in 
March and appointed a Director for the P.N.- 
L.A. Survey, which will be financed by the 
Ford Foundation Grant. The new Director (a 
political scientist) will interview two applicants 
for the position of Assistant Director (who is 
to be a librarian) and it is expected that this 
second appointment will be made by July 1, 
when both positions become effective. 


Plans for the 1956 Conference to be held at 
Pullman, Washington, August 29-31 are under 
way. Its theme is to be “The Librarian faces 
to-morrow”. Ralph Shaw of A.L.A, will attend 
and suggested are sessions on the P.N.L.A. 
Survey, Library Buildings and Library Educa- 
tion. A pre-conference workshop on Personnel 
Administration is also projected. Incidentally, 
a “Golden Jubilee Conference” for 1959 is already 
being discussed and, according to the minutes 
of the Board meeting, all living ex-presidents 
and honorary life members are to be asked to 
serve on its planning committee. 


Two business matters to be discussed at the 
1956 Conference concern the establishment of a 


é 
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scholarship and a suggestion from the Section 
for Children and Young People that -P.N.L.A. 
annually underwrite the cost of the Young 
Reader’s Choice Award, previously sponsored 
by Harry Hartman. 

Amy M. Hutcheson, 

P.N.L.A. Representative. 


Report of the B.C.L.A. 
Representative on the 
A.L.A. Council 


At the B.C.L.A, annual meeting in May 1955, 
general approval was voted by the membership 
for re-designation of the B-C.L.A. as a chapter 
of the American Library Association (under the 
new A.L.A. constitutional provisions). This was 
subsequently reaffirmed by mail vote, and the 
B.C.L.A. was officially accepted as a chapter by 
the A.L.A. Council at the Philadelphia meeting 
in June 1955. Upon readmission, the B.C.L.A. 
representative arose to remind Council that 
A.L.A, is in fact an international library organ- 
ization (including both Canadian chapters and 
over two hundred individual Canadian members) 
and that its interests and responsibilities were 
more than local in character. 

Libraries all over the world owe much to the 
A.L.A., because of its long-term accomplish- 
ments in promoting librarianship and library 
service, and more specifically for such varied 
activities as its far-reaching publishing program, 
the work of its Intellectual Freedom Com- 
mittee, and its continuing emphasis upon co- 
operative effort in achieving professional and 
social goals. The Canadian Library Association 
developed out of the A.L.A. (as did B.C.L.A. 
from the P.N.L.A.) and has always aided and 
encouraged its growth. Today, perhaps more 
than at any other time, international co-operation 
and understanding are essential to civilization, 
and our association with the A.L.A. and P.N.- 
L.A. is an important tie, beneficial to all con- 
cerned. The current activity of the Laison Com- 
mittee of the A.L.A, and C.L.A. is proof of the 
real interest in co-operation at the highest 
administrative level and provides constant 
opportunity for its realization. 

The A.L.A. likewise needs the participation of 
the C.L.A. and B.C.L.A., for the benefits of 
intergration are not one-sided. The A.L.A. no 
less than the B.C.L.A., suffers from the dangers 
of provincialism. B.C.L.A. can take part both 
in policy making and in program through the 
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official representative on the A.L.A. Council 
and through individual membership. B.C.L.A. 
can likewise make its own needs and interests 
known and place its problems and accomptish- 
ments before the larger group. British Columbia 
librarians are always active in the C.L.A., and 
we can exert a strong influence in the councils 
and activities of the A.L.A. if we choose. The 
C.L.A, also has representation on the A.L.A. 
Council, another Canadian is elected at large 
for the Council, and many Canadians serve 
upon A.L.A. committees. Members of the C.L.A. 
can join the A.L.A,. individually by paying $3 
in addition to the membership fee to the C.L.A. 


If it is to be progressive, the B.C.L.A, must 
be aware of what is taking place in the world of 
librarianship, for we dare not rely solely upon 
our own ingenuity and experience. British 
Columbia has contributed its share toward the 
development of such public library services as 
are expressed in our regional libraries and Pub- 
lic Library Commission, and in the development 
of reference and research facilities at the 
University Library and the Provincial Library 
and Archives (to mention a few). Increased 
communication and _ participation with the 
American Library Association will help to 
assure that the best possible use of our energies 
and resources are made. 

Neal Harlow, B.C.L.A. 
Representative to the A.L.A. 


Report upon the Certification of 
Professional Librarians in 
British Columbia 


A summary history of the development of the 
present certification regulations in British 
Columbia was published in the B.C.L.A. Bulletin 
of July 1955 (p. 3-4). In May 1954 the B.C.L.A. 
membership approved the proposals relating to 
certification which had been proposed by a 
joint committee of the B.C.L.A. and the Public 
Library Commission, and the recommendations 
were forwarded to the Minister of Education in 
September of that year. A delegation of librar- 
ians representing the B.C.L.A. and P.L.C. met 
with the Minister in October, and because of 
his ready and active interest in the matter, 
orders-in-Council were published in December 
establishing the certification procedure and the 
Board of Certification. 
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As established, the Board of Certification for 
Professional Librarians is comprised of the 
Superintendent of the Public Library Commis- 
sion, two professional librarians appointed from 
a panel of four nominated by the B.C.L.A., and 
the Registrar of the Department of Education. 
The certification regulations were published by 
the Department of Education (“Certification of 
Professional Librarians”, Victoria, 1955), and 
supplementary policies interpreting the re- 
accreditation procedure for persons certified 
under the previous regulations of 1944 and 1949 
were adopted by the Board and issued. Provi- 
sion is made for appeal from the decision of the 
Board to the Minister of Education. 

Under the 1955 regulations, the fundamental 
requirement for certification as a professional 
librarian is a degree from a recognized univer- 
sity to which must be added proof (1) that a 
professional library degree’ has been obtained 
from a graduate library school recognized by 
the C.L.A. or the A.L.A., (2) that the applicant 
holds the Registration certificate of the British 
Library Association, or (3) that he has “the 
equivalent of professional training and exper- 
ience.” To date, no standards for evaluating or 
recognizing eligibility under the “equivalent” 
clause have been worked out. 

The regualtions also provide that “Any per- 
sons holding a certificate under previous regula- 
tions may be granted the above certilicate 
subject to the approval of the Board of Exami- 
ners.” It has been interpreted by the Board that 
this phrase is intended to facilitate the re- 
certification of persons holding earlier certili- 
cates which were at a professional level, In 
1944 and 1949 regulations provided for the 
certification of persons both in professional and 
non-professional grades, and the Board has 
therefore designated those which were profes- 
sional in character. Individuals holding Grade I 
and Grade II certificates under the 1944 certifi- 
cation regulations, and Grade I and I-Advanced 
issued under the 1949 rules, are eligible for 
re-certification under the 1955 regulations. Per- 
sons not holding such certification must prove 
eligibility under the certification regulations of 
1955. 

The 1944 certification regulations also allowed 
certain privileges to those serving in the armed 
forces, and (since these were the first such 
provisions adopted in the Province) they also 
took into account the positions then held by 
some applicants. Professional certificates which 
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were issued under the 1944 and 1949 regulations 
for any of the reasons mentioned are honored 
by the present regulations, but persons who did 
not secure professional certification under the 
earlier rules are now required to do so under the 
regulations of 1955. If it were otherwise, none 
of the gains since 1944 would be preserved, and 
more than a decade of effort toward professional 
certification would be wiped out. 

Copies of the 1955 regulations and supple- 
mentary policies have been distributed to British 
Columbia libraries, and individuals can obtain 
them by writing to the Secretary of the Board 
of Certification for Professional Librarians, 
Department of Education, Victoria. In applying 
for certification, if eligibility is claimed under 
the 1944 and 1949 regulations, only the name, 
address, date and grade of certificate need be 
submitted, with the fee of $5. If application is 
made under the 1955 regulations alone, docu- 
mentary proof of academic degrees held and of 
advanced training in librarianship must be pro- 
vided along with the necessary fee. If the appli- 
cant is clearly eligible for certification as a pro- 
fessional librarian, action by the Board is taken 
promptly by mail. For more complicated cre- 
dentials, consideration is held for a formal 
meeting of the Board, but notification of the 
action taken should in any case be received 
shortly after application is made. The receipt of 
the actual certificate, or the return of the fee if 
the certificate is not granted, may be delayed 
somewhat longer because of the time required 
to complete the routine office operations, 

As of April 20, 1956, 105 certificates had been 
issued under the 1955 regulations. 

Neal Harlow 





Amendments to and action taken on certain 
of the committees’ reports is summarized below. 

Bursary-Loan Committee—The recommenda- 
tion that the Bursary-Loan Committee “accept 
no applications from outside B.C.” was carried. 

Constitution Committee — The report was 
adopted with the slight amendment that the 
phrase “two voting members” in the section 
recommending enlargement of the executive be 
changed to read, “two councillors”. 

Government Grants-in-aid Committee — The 
second recommendation in the committee’s re- 
port was ruled out of order. 

Automatic Membership Committee — The 
following amendment, which automatically dis- 
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posed of an original motion, was carried after 
the adoption of the committee’s report: “in view 
of membership interest in the question of pro- 
fessional organization and the obvious necessity 
for clarification of the issues involved, .. . the 
executive is instructed to have the work con- 
tinued by a special committee.” 


New Business — 
Motions and Resolutions 

Mr, C. K. Morison—The president paid sin- 
cere tribute to Mr. Charles Keith Morison’s 
years of library work in British Columbia and 
moved that the British Columbia Library Asso- 
ciation confer on Mr. Morison an honorary 
membership in recognition of his long and 
devoted service in the association. Mr. E. S. 
Robinson in seconding the motion voiced the 
respect and admiration of all of Mr. Morison’s 
colleagues for his unfailing sincerity, honesty, 
integrity, and enthusiasm, and for his outstand- 
ing contribution in endeavouring to make books 
available to people in isolated areas of the 
Province. He added the request that Mr. Mori- 
son carry home to his wife, Lillian, the appre- 
ciation of the association. The motion was 
carried. 

Provincial Sales Tax on Books—It was moved 
that the incoming executive be empowered to 
appoint a committee to study and report on the 
matter of the five percent provincial tax on 
books and periodicals, and if in the opinion of 
the executive, on receipt of said report, action 
is deemed necessary and desirable that it be 
given power to take such action, The motion 
was carried, 

Centennial Committee—The following resolution 
was moved and adopted: 

Whereas the province of British Columbia 
has plans projected for the fitting commemora- 
tion of its centennial in 1958; 

and Whereas it is advisable that the British 
Columbia Library Association play its proper 
role in the celebration; 


B.C.L.A. 


Therefore Be It: Resolved that the British 
Columbia Library Association instruct the 
executive to establish a special Centennial Com- 
mittee with power to establish such sub-commit- 
tees as may be required to permit this associa- 
tion to plan and carry out such programs and 
projects as may be deemed appropriate to the 
centennial celebration. 

Conference Programs—It was moved that at 
future conferences of the British Columbia 
Library Association this year’s experience of 
having general meetings throughout the pro- 
gram be repeated, and that section meetings— 
Children’s, References, etc.—be held on alter- 
nitive years or on demand of the membership. 
The motion was carried. 

Story Hours for Children on Radio and 
Television — The following resolution was 
adopted: 

Whereas radio and television are powerful 
influences in the lives of children in Canada; 

and Whereas the types of programs offered 
are of great importance; 

and Whereas children in rural areas and in 
hospitals and others unable to attend story 
hours held in public libraries would benefit by 
having a program in their own homes over 
radio and television; 

and Whereas it is with regret that the British 
Columbia Library Association notes the with- 
drawal of “Hidden Pages” and “Story Time” 
programs from the national networks; 

Therefore Be It Resolved that the British 
Columbia Library Association submit letters to 
the program directors of CBU and CBUT sug- 
gesting that such programs of story telling be 
re-introduced as soon as possible and _ that 
public libraries and librarians would be glad to 
offer assistance in providing resource material 
where needed. 

It was further decided that a copy of the 
resolution be sent to other provincial library 
associations urging them to submit a similar 
resolution to their local C.B.C. outlet. 
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